
  The Hive College  - Register of Interests 2023/24 

  
 

(1)  
Governor 

Name  

(2) 
Position  

(3)  
Date  

Appointed  

(4)  
End of  
Term 
date  

(5)  
Reason 

for  
stepping 

down  

(6)  
Relevant  

Business and  
Pecuniary  
Interests  

(please specify)  

(7)  
Date interest 
first started  

(8)  
Trusteeships and  
Governorships at 
other educational  

establishments/chari 
ties  

(please specify)  

(9)  
Personal 

relationships with  
trust employees or 

other 
members/trustees/l 
ocal governors  

(please specify)  
  

(10)  
Date of declaration  

Calvin 
Hussey  

Trustee  5.7.21      Yes, Trustee  
Director of  
Amari Metals  
Pension  
Trustees Ltd  

2010  Trustee/Member/Ch 
air of Education 
Impact Academy  
Trust.(MAT)-2020  
Governor at Wood  
Green Academy- 
2017  

No 29.09.23 

Dave  
Bennett  

WS  
Trustee  

1.7.22      Yes, COO of 
Atkins Ltd  

4.1.21  Non-Exec Board of  
Jericho  
Construction CIC- 
3.21  

No  7.10.22
 

Ian Lang  Trustee  2.12.22      Yes, Director of  
Lang  
Independent  
Mortgage  
Advice LTD  

2004  no  No  13.12.22
 

      



Alex  
Lofthouse  

Trustee  16.10.20      Yes, CEO of  
Equitas  
Academies  
Trust   

12.10.21  no  No 24.03.23 

Jon Harris  WS  
Trustee  
ACO  

13.5.22      No  n/a  Member of East  
Midlands Academy  
Trust -11.4.17  

No  12.12.22 

Joanna 
Malin-Burke  

Trustee 29.09.23   Yes employed 
by Kier – offer 
work 
placements and 
support interns 

29.09.23  No 29.09.23 

Left but 
served in 
last 12  
months   

                  

Debbie 
Rush  

WS  
Trustee  

29.5.20  31.12.22  Resigned  No  n/a  No  No 4.10.22  

Nikki Brady  UCB  
Trustee  

14.5.21  4.7.22  Resigned  Yes, employed 
by UCB.  
External Expert 
for Ofqual  

Jan 2011  
  
March 2021  

No  No 17.5.21  

Steve 
Hughes 

WA 
Trustee 

9.5.20  Resigned No  n/a No No 4.10.22 

 
Guidance notes for completion:  
2) MBR – Member; TST – Trustee; DIR – Director; LGV – Local governor; ACO – Accounting Officer  
4) For use when recording individuals whose terms have ended within the last 12 months  
5) For use when recording individuals whose terms have ended within the last 12 months  
6) The register should detail a description of the interest but does not require specific information such as business names  
7) The register should detail the date on which the interest first started  
8) The register should specify the name of the school and the type of position held  



9) The register should detail a description as long as it is clear to the public that there’s a relationship, i.e. spouse of a member of 
staff  
  


