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Careers Strategy Hive College Sept 21

The Mission Statement at The Hive College is,
“To provide an environment with outstanding teaching, support and pastoral care, which will empower our
students to achieve their career aspirations, access their community and take their place in society with as much
resilience, perseverance and self-awareness as they are capable of achieving.”

Hive students are given multiple opportunities to develop future aspirations and are supported every step on their
journey to achieving them. Due to the nature of the students at The Hive, it is vital that the careers strategy is
inclusive to all and makes careers learning accessible to all according to their skill level and their likely future
destination.

The Gatsby Benchmarks are used widely across the UK and are generally accepted to offer the assurance of the
highest standard of careers learning. In order for them to be useful for Hive students it is important first to clarify
some key terms used within the Benchmarks. The Hive defines ‘careers’ as relating all suitable and appropriate
destinations for adults with additional needs including social care funded provision such as Day Care Services and
Direct Payment services alongside Volunteer placements and paid employment.

See the table below for further detail on how each Benchmark is interpreted within this document:

1 A stable Careers ‘careers’ relating to all appropriate future destinations including paid
Programme employment, volunteer opportunities and adult social care funded
services.

0121 306 4800 Telephone
business@w sucbpt.co.uk E-mail
www.ws ucbpt.co.uk Web



Wilson Stuart University College Birmingham
Partnership Trust

Perry Common Road, Erdington, Birmingham, B23 7AT

W

H

<

\E
COLLEGE

2 Learning from Career
and Labour Market
Information

Learning from information relating to all appropriate adult services such as
supported housing opportunities, community fascilities, support groups as
well information on appropriate paid work.

3 Addressing the needs
of each student

No change

4 Linking curriculum
learning to careers

‘careers’ relating to all appropriate future destinations including paid
employment, volunteer opportunities and adult social care funded
services.

5 Encounters with
employers and
employees

Encounters with appropriate adult services as well as voluntary placements
and employers/employees.

6 Experiences of
workplaces

Experiences of community facilities, local charity groups and workplaces.

7 Encounters with FE and
HE

As The Hive College is for students aged 19 to 25, it is usually their last
education placement before they move on to adulthood. And, due to the
nature of the learners special needs, HE is usually not an appropriate
opportunity. Therefore, this Benchmark is not considered to be particularly
relelvant to the majority of learners.

8 Personal Guidance

Support and advice is given to students, parents and carers to form an
appropriate and individual transition plan for Strive and Thrive learners. Live
learners receive one-to-one careers advice with a Careers Advisor to
compile an Careers Action Plan.
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The Careers Plan below provides information on cross-college activities that all students access and Study-
Programme specific (Strive, Thrive and Live) activities that vary due to the difference in needs of the students and
focus of their Study Programme. The Cross-college activities include events, staff fraining, curriculum approaches
and othe activities that all students and/or parents/carers can access.

The specific plan for the Strive students reflects the nature of the destinations these students move into and the
teaching approach used with these students. It involves an integrated approach that draws in parents/carers as
key stakeholders and decision makers alongside the promotion of the student’s voice. This group of students
particularly require intensive transition support over a longer period of time to ensure their transition into adulthood
is successful and as smooth as possible.

The focussed Thrive plan relates to their likely destinations of a combination of voluntering placements and social
care funded services. Again, parents and carers are key stakeholders in the transition planning for these students.
The students also benefit from the focus on developing skills such as behaving appropriately, staying safe,
maintaining personal hygiene with as much independence as possible.

Because the Live programme focusses on moving students into paid employment, their Careers Plan reflects this
with an emphasis on work placements and the development of the necessary skills o gain and maintain
employment.

Careers Leader Ruth Martin
Trustee with Lead for Careers David Bennett

0121 306 4800 Telephone
business@w sucbpt.co.uk E-mail
www.ws ucbpt.co.uk Web



W

I< \E

Wilson Stuart University College Birmingham

Partnership Trust

Perry Common Road, Erdington, Birmingham, B23 7AT

COLLEGE
Gatsby Cross-college Strive Thrive Live
Benchmark
1 Careers Plan
Careers Evaluation Plan
Compass Tracker
Training in Careers for all college staff
Destination data gathering and monitoring
2 Partnerships with Preparing For Family Support Talk About Labour Market

Adulthood and Careers Enterprise
Company

Worker ongoing
licison regarding
suitable transition
opportunities

Family Support
Worker ongoing
licison regarding
suitable transition
opportunities

Information careers
sessions

3 EHCP Annual Reviews Licison with Individual Tutorials | Individual Tutorials
Progress Evening transition provider RARPA sessions
4 Skills Builder Curriculum based BTEC Personal and | NCFE Employability
Literacy and Numeracy Accredited on EHCP Outcomes | Social Skills
and Non-Accredited Courses and transition Development
provision Open Theatre
5 Transition event Community visits Community visits Work placements

Supported
Internships
Employability Day
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6 Fundraising events Life Skill Guest Volunteering Work placements
Speakers placements Supported
Internships
7 Links with other schools and colleges Visits to Adult Visits to Adult Guest speakers
Services Services
8 Transition Support Transition Passport | Transition Plan Careers Adviser
Advice and signposting Appointment
Monitoring and support of college Vocational Profiles
alumni
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